
















Municipal Income Tax Collections  
2020 vs 2019 

 
City 
 
Brookville                                           (7.11%)  
 
Carlisle                                             Unchanged  
 
Centerville                                           1.45%   
 
Clayton                                                (8.30%)                             
 
Dayton                                                  0.10%  
 
Fairborn                                                3.00%  
 
Franklin                                               (1.59%)   
 
Germantown                                       (5.60%)    
 
Huber Heights                                      1.40%  
 
Kettering                                               0.60%  
 
Miamisburg                                          2.89%  
 
Moraine                                               (9.00%)  
 
New Lebanon                                       2.60%  
  
Oakwood                                              4.68%  



 
Piqua                                                     2.03%  
 
Riverside                                             (8.00%)  
 
Sidney                                                 (10.80%)  
 
Springboro                                          1.10%                                    
 
Springfield                                          (1.29%)  
 
Tipp City                                               2.43%  
 
Troy                                                     (3.31%)  
 
Union                                                   25.00%*  
 
Vandalia                                             (3.69%)  
 
West Carrolton                                  (6.60%)   
 
 
 
Responses  –  24 
 
Mean  –  (1.87% ) 
Note: Union was not included in the calculation of the mean. See 
footnote below. 
 
*Footnote:  Effective January 1, 2020, the income tax rate for the City 
of Union increased from 1.0% to 1.5%. 

 



Municipality Law Director Labor Attorney 

Vandalia Firm: Pickrel Schaeffer & Ebling Firm:  Jackson Lewis

Rate: $155/hour Rate: $312/hour

Englewood Firm:  McNamee Firm: Bricker & Eckler

Rate: $100/hour Rate: $275/hour

Sidney Firm:  Salaried/Appointed as Law Director Firm: Jackson/Lewis

Salary: $139,093 + 1% ICMA Contribution Rate: $312/hour

Huber Heights Firm:  Pickrel, Schaeffer & Ebling Firm:  Pickrel, Schaeffer & Ebling

Rate: $165/hour Rate: $165/hour

Tipp City Firm: John Freeman Firm: Clemans, Nelson & Assoc.

Rate: $172/hour up to 256 hours annually.  

$100/hour in excess of 256 hours. $125/hour 

for litigation. Plus miscellaneous benefits 

including health insurance.

Rate:  $175/month retainer plus $165/hour 

for work performed

Oakwood Firm:  Full-Time Law Director Firm:  Taft Stettinius & Hollister

Rate: $185/hour

Centerville Firm: Altick & Corwin Firm:  Frost Brown Todd 

Rate: $165/hour Rate: $205/hour Elizabeth Reburn         Rate: 

$355/hour Joe Scholler

Kettering Firm:  Full-Time Law Director No reply received

Troy Firm: Grant D. Kerber/elected position Firm:  Jackson Lewis

Rate: Union Negotiations - $275/hour

Sprinboro Firm:  Pickrel, Schaeffer, & Ebling Firm:  Ben Albrecht/Fishel Downey

Rate:  $175/hour Rate: $195/hour

Broadview Heights Firm: Unknown Firm:  Stefanik, Iosue & Assoc.

Rate:  $70,911 plus $118/hour Rate: $175/hour

New Albany Firm: Mitch, Banchefsky Firm:  Clemans Nelson

Rate: $386/hour Rate: HR Matters - $175/month retainer

Firm:  Ben Albrecht/Fishel Downey

Rate: Union Matters - $250/month retainer

Firm:  Ice Miller

Rate:  Varies - Special Projects

Firm:  Frost Brown Todd

Rate:  Varies - Special Projects

Wyoming Firm: Unknown Firm: Unknown

Rate: $185/hour Rate: $225/hour

Blue Ash Firm: Unknown Firm: Dinsmore & Shohl
Rate: $250/hour Rate: $190/hour

2021 Law Director/Labor Attorney Rate Survey



Date Invoice # Matter # Description $ Amount Detail

12/16/2019 7455767 408985 PW Teamsters Negotiations $5,008.80

17.40 hours @ different rates/person -- Fact finding prep (emails listing open articles); location  of union 

contracts; draft wage survey; hearing preperation; emails.

1/8/2020 7466633 408985 PW Teamsters Negotiations $8,219.20

29.20 hours @ different rates/person -- Prepare for fact finding, review evidence and pending proposals, 

prep fact finding, emails, telephone calls, meetings with City, prep/attend fact finding hearing; research 

statutes and regulations.

2/6/2020 7483290 408985 PW Teamsters Negotiations $2,340.00 7.5 Hours @ $312 - Fact finding, emails, telephone calls, review report & summarize

3/11/2020 7504327 408985 PW Teamsters Negotiations $17,028.00

8.30 hours @ different rates/person -- Fact finding, emails, telephone calls, Meetings w/City, research 

statutes/regulations, review SERB case laws. Draft motion. Prep and attendance @ negotiations.

4/8/2020 7521132 408985 PW Teamsters Negotiations $2,896.00

10.20 hours @ different rates/person -- Telephone calls, emails, review union contract and 

approach, final contract prep

5/6/2020 7539727 408985 PW Teamsters Negotiations $1,903.20

6.10 hours @ $312 -- Emails with CMO, fact finder payment, review contract re: layoffs, review 

draft agreement.

6/17/2020 7566410 408985 PW Teamsters Negotiations $904.80

2.9 hours @ $312 -- Review contract status, review approach to union delay, emails, 

telephone calls.

7/8/2020 7578166 408985 PW Teamsters Negotiations $312.00 1.0 hour @ $312 - Emails w/CMO about wage increase. Review re: signing contract.

8/14/2020 7600201 408985 PW Teamsters Negotiations $312.00 1.0 hour @ $312 -- Emails, Review approach to Teamsters not signing.

Union Matters Total $38,924.00

Jackson Lewis



 

 

To:  Dan Wendt, City Manager 

From:  Amber Holloway, Assistant City Manager 

Date:    February 10, 2021 

Subject: Business First! Agreement Renewal 

 

We recently received the County’s request to renew our Business First! Agreement through 12/31/2025.  

This is a longstanding relationship that we have had with the County since 2002.  The renewal fee would 

be $1,500.00 due annually on June 1st of each year. The agreement serves as the County’s business 

retention and expansion program for which I have been the acting representative since 2018.   

Participation in this program allows the City to access to a database that allows us to log business visits. 

We also receive additional local trainings, and the opportunity to attend bi-monthly meetings to 

collaborate with other Business First! members.  

This agreement also requires member jurisdictions to adhere to a relocation protocol that requires the 

jurisdiction to notify another member jurisdiction if contacted by a business in their community 

interested in relocating or expanding, and whenever incentives are requested. This important protocol 

allows the jurisdictions an opportunity to try to retain the business before any final decisions are made. 

There are many benefits to our participation in this program. It is my recommendation that we continue 

in the Business First! for this five-year period.   
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